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FIA-LA and PANARTES Workshop 
Bogotá, December 1-2, 2023  

 

Charter of Cooperation  

  

 

For a Safe Work Environment in Arts, Audiovisual Production, Broadcasting, 
Live Performance and Entertainment  

UNI AMERICAS - PANARTES and FIA - LA represent 27 unions and 90,000 workers in the Latin 
American region. This charter is addressed to our affiliates with the objective of proposing a 
collaboration in the prevention of violence and harassment in the world of work and training 
in audiovisual productions, broadcasting, live performance and entertainment in Latin 
America. 

The purpose of this document is to provide tools for the prevention of and attention to 
behaviors that constitute discrimination, harassment and violence in this sector. 

Key Definitions: 

Violence and Harassment: a set of unacceptable behaviors and practices, or threats of such 
behaviors and practices, that are intended to cause or are likely to cause physical, 
psychological, sexual or economic harm. 

Implementation: We focus our actions on preventing and addressing situations that meet this 
definition, creating a safe and respectful environment. 

Sexual Harassment: any unwanted behavior of a sexual nature that, when rejected, causes or 
threatens to cause harm in the work situation. 

Implementation: We are committed to eradicating sexual harassment by ensuring an 
environment where everyone feels safe and respected. 

Discrimination: any distinction, exclusion, restriction or exercise of violence based on any 
ground, which has the purpose or effect of nullifying or impairing the recognition of human 
rights and fundamental freedoms. 

Implementation: We seek to eliminate any form of discrimination, promoting equal 
opportunities and rights for all. 
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Workplace harassment: psychological harassment or workplace harassment intended to 
cause physical, psychological or moral harm to a worker. 

Implementation: We are committed to creating a healthy work environment, free from any 
form of harassment or bullying. 

This charter is based on fundamental principles and guarantees that provide a solid framework 
for addressing harassment and violence in the workplace. As this is an instrument developed 
in collaboration with trade union organizations throughout Latin America, we seek to promote 
positive change in our sector that represents the diversity and multiple cultural contexts to 
which we belong. 

We propose: 

Good practices 

Promote awareness and provide training: Implement awareness and training programs on 
workplace violence and harassment, targeting both employers and workers, with the goal of 
creating safe and respectful work environments. Digital technologies can be a tool to 
strengthen awareness and support. Create an ongoing training program aimed at both 
affiliated and non-affiliated colleagues.  The cost of training, in general, should be covered by 
the employer. 

Develop internal policies: Formulate and implement internal policies that prohibit violence 
and harassment in all its forms, establishing clear procedures for reporting and conflict 
resolution. 

Provide resources and support: Provide resources and support to those who have been victims 
of violence or harassment, guaranteeing their confidentiality and providing them with the 
necessary support to overcome these experiences. Encourage the creation of protocols and 
information materials. 

Collaborate on research and data: Collaborate on research and data collection related to 
workplace violence and harassment to better understand the scope of the problem and 
develop more effective strategies. 

Promote gender equality: Actively work to eliminate gender discrimination in the workplace, 
promoting equal opportunity and pay equity. 

Participate in global initiatives: Contribute to and participate in global and regional initiatives 
that seek to address violence and harassment in the world of work. 

We are convinced that, by working closely together, we can create a significant impact in 
promoting safe, inclusive and respectful work environments. We strongly urge you to actively 
participate in this initiative, and we stress the importance of sharing best practices among 
unions. 


