
 

 

   
 
 
 
 
 

IN SUPPORT OF THE HELLENIC ACTORS’ UNION IN ITS STRUGGLE FOR FAIR TERMS AND 
CONDITIONS FOR PERFORMERS IN GREECE THROUGH COLELCTIVE BARGAINING 
 
The International Federation of Actors (FIA) is a global union federation representing more than 85 
performers’ unions, guilds, and professional associations in 60 countries. FIA advocates for the 
social, economic, and moral rights of performers working in live theatre and all forms of recorded 
media, with the aim of securing fair, dignified, and sustainable working conditions across the 
sector. 
 
Although their work is often intermittent and largely based on short-term engagements with 
multiple employers, performers are highly skilled professionals who strive to build long-term 
careers in a very competitive environment. Like all workers, they are entitled to effective 
protections, including safe working time, fair pay, protection from harassment and discrimination, 
strong health and safety safeguards, and access to social protection systems that provide security 
during periods of unemployment, illness, maternity or parental leave, and retirement. 
 
These rights are firmly grounded in international labour standards developed by the International 
Labour Organization, which recognise that all workers - regardless of non-standard or fragmented 
employment patterns - are entitled to decent work and social protection. Central to these 
standards are the fundamental rights to freedom of association and collective bargaining, which 
are particularly vital in sectors such as the performing arts and audiovisual industries, where 
bargaining power is profoundly unequal. 
 
Collective bargaining is indispensable to securing minimum pay and acceptable working conditions 
for performers. Without collective agreements, performers lack meaningful leverage and are 
exposed to exploitation, unsafe environments, and discrimination, making sustainable careers 
impossible. 
 
This principle is also clearly reflected at European level. The EU Minimum Wage Directive (2022), 
reaffirmed by the European Court of Justice in 2025, confirms that minimum wage protection 
through collective agreements is beneficial to all workers and employers, and that Member States 
must actively promote collective bargaining. In line with this shared European objective - namely 
achieving at least 80% collective bargaining coverage - it is the responsibility of employers to 
engage constructively in the timely negotiation and renewal of collective agreements, particularly 
in sectors characterised by instability and precarity. 
 
Against this backdrop, FIA is deeply concerned to learn that professional performers in Greece are 
currently required to work without the protection of collective bargaining agreements in both live 
performance and recorded media. This situation persists despite the sustained and constructive 
efforts of the Hellenic Actors’ Union to engage in meaningful social dialogue. In the live 
performance sector, the continued refusal of employers to negotiate in good faith has left 



 

 

performers with no option but to resort repeatedly to industrial action to defend their most 
fundamental labour and human rights. 
 
FIA and its affiliates worldwide stand in full solidarity with Greek performers and their union, 
and strongly urge employers to engage in genuine, good-faith negotiations with the Hellenic 
Actors’ Union, with a view to concluding meaningful collective agreements that ensure fair pay 
and acceptable terms and conditions of employment, and that support a sustainable, diverse, 
and culturally vibrant performing arts and audiovisual sector. 
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